Barrow County Board of Commissioners

Employee Benefits at a Glance FY17
	Benefits
	Who Pays
	When You Are Eligible
	What You Receive

	Holidays
	BCBOC 
	Immediately; if scheduled
	10 paid holidays

	Holiday Pay
	BCBOC
	Immediately; if scheduled
	8 Hours of Holiday Pay per holiday

	Holiday Worked 
	BCBOC
	Immediately
	1.5 per hour worked for non-exempt workers

	Retirement Savings Plan 401(a)
	You/BOC up to 3% match
	Immediately-if you leave before 5 years of Service BCBOC doesn’t match
	Retirement Income- Pre-tax benefit

	Pension
	BCBOC
	5 years of Vested Service
	Retirement Income -Dependent upon years of service and income-See Attached

	
	
	
	

	Leave of Absence
	No Benefits
	After 12 months of Full-Time Employment and Exhaustion of FMLA
	No benefits are given.

	FMLA
	BCBOC
	After 12 months of Employment and 1250 hours worked
	Eligible under FMLA Federal Guidelines 

	Jury Duty
	BCBOC & You
	Immediately
	Employee is paid equivalent full pay; Employee turns check from courts over to County.

	Health Insurance

Medical-BCBS GA
Dental- BCBS GA
Vision-Eyemed
	BCBOC & You
	First of month after 30 days

County Pays portion of Dependant Coverage
See attached benefit plan summary
	 Coverage      
	EE
	EE + 1
	Family

	
	
	
	100% Plan
80% Plan
	$32.01
$17.13
	$118.81
$89.07
	$205.62
$161.00

	
	
	
	Dental High
Dental Low

Vision
	$4.68
$1.82
$0.00
	$14.02
$8.03
$.72
	$29.31
$18.17
$1.43

	Voluntary Life Insurance:

Employee

Spouse 

Child
	You
	First of month after 30 days
	Guarantee Open Enrollment 

-Employee up to $100,000 

-Spouse up to $25,000

-Child $10,000

	STD
	You
	First of month after 30 days
	Benefits begin after the 14th day of an accident or illness; Benefits based on 60% of weekly earnings

	LTD
	You
	First of month after 30 days
	Benefits begin after the 91st day of an accident or illness; Benefits based on 60% of monthly salary

	Workers Compensation
	BCBOC
	Immediately
	Protection from on-the-job accident loss-must follow all protocol

	Paid Time Off

*Personal Time*
	BCBOC
	Immediately accrue; once accrued you can use
	First Year Employee

General Employee                                   80 hours

Sheriff /E911 Employee                          86 hours

Fire Employee                                         106 hours

	Bereavement Leave
	You
	Immediately
	Must use your Paid Time Off

	On-Call Pay
	BCBOC
	Immediately
	1 Hour of your hourly pay; if on-call with no call outs…………Non-Exempt Employees Only


BLUE CROSS BLUE SHIELD OF GEORGIA 

Open Access POS Plans

	IN-NETWORK
	80% PLAN
	100% PLAN

	Individual Annual Deductible
	$2,000
	$2,500

	Family Annual Deductible
	$4,000
	$5,000

	Co-Insurance
	80%
	100%

	Individual Out-of-Pocket Maximum (includes deductible)
	$6,600
	$6,600

	Family Out-of-Pocket Maximum (includes deductible)
	$13,200
	$13,200

	Lifetime Maximum
	Unlimited
	Unlimited

	Physical Copay
	$25
	$25

	Specialist Copay
	$50
	$50

	Preventive Care Services
	100% Deductible does not apply

	Urgent Care Copay
	$60
	$60

	Emergency Room Copay (waived if Admitted)
	$150 then 20%
	$150

	
	
	

	OUT-OF-NETWORK
	80% PLAN
	100% PLAN

	Individual Annual Deductible
	$5,000
	$5,000

	Family Annual Deductible
	$15,000
	$15,000

	Co-Insurance
	60%
	70%

	Individual Out-of-Pocket Maximum (includes deductible)
	$19,800
	$19,800

	Family Out-of-Pocket Maximum (includes deductible)
	$39,600
	$39,600

	
	
	

	PRESCRIPTION DRUG COPAYMENTS
	80% PLAN
	100% PLAN

	Benefit period Deductible (excludes Tier 1)
	$200
	$200

	Retail Drug – Tier 1
	$15
	$15

	Retail Drug – Tier 2
	$45
	$45

	Retail Drug – Tier 3
	$85
	$85

	Home Delivery Maintenance Drug – Tier 1
	$15
	$15

	Home Delivery Maintenance Drug – Tier 2
	$90
	$90

	Home Delivery Maintenance Drug – Tier 3
	$255
	$255


BLUE CROSS BLUE SHIELD OF GEORGIA

Dental

	GENERAL INFORMATION
	LOW PLAN
	HIGH PLAN

	Calendar Year Deductible
	$50 Individual

$150 Family
	$50 Individual

$150 Family

	Calendar Year Maximum
	$1,000 per person
	$1,500 per person

	Diagnostic and Preventive Services
	100%
	100%

	Basic Services
	80%
	80%

	Major Services
	50%
	50%

	Orthodontic Services
	50%
	50%


